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want to be safe, they want their fami-
lies economically secure, they want
them healthy. I am here today to argue
on behalf of two of these bills that will
do that in terms of having a more bal-
anced transportation system.

One, House Resolution 37, would give
congressional employees here in the
District of Columbia and in our district
offices the opportunity to contribute to
the livability of their communities by
using transit. As local elected officials
we have had the opportunity of imple-
menting such programs in our commu-
nity, and we found that transit passes
made a great deal of difference. They
improved morale of our employees,
they decreased the demand for parking,
they helped clean the air, they de-
creased congestion, and they actually
ended up saving our employees money.

Sadly, the House of Representatives
is behind the curve in offering transit
benefits. Since 1984, private sector em-
ployers have offered their employees
transit benefits for their commute to
work. Even our colleagues in the U.S.
Senate have successfully operated a
transit pass program since 1992. Today
over 2,000 employees of the Congres-
sional Budget Office, the Architect of
the Capitol, and the Senate participate
in an employer-sponsored transit pass
program. With the passage of the Fed-
eral Employees Clean Air Incentives
Act of 1993, the House is authorized to
offer its employees the same incentive.

Unfortunately, we have yet to do so.
This is a bipartisan resolution, already
with over 3 dozen cosponsors, that
would give House offices the option to
underwrite part of the cost of monthly
passes for our employees. No additional
revenue is needed to approve the pro-
gram, since our employee transit
passes would be funded out of existing
transit office budgets.

The Washington Metropolitan Area
Transit Authority, WMATA, is ex-
tremely supportive of this legislation,
and is ready to help the House imple-
ment the transit benefit program here
in the D.C. metro area as soon as we
are willing to work with them.

Additionally, we are hearing from
our transit friends about another im-
portant piece of legislation. This is the
Commuter Choice Act, H.R. 873, that is
primarily sponsored by our colleague,
the gentleman from Georgia [Mr.
LEWIS].

Most of us understand that the over-
whelming reliance on single-occupant
vehicles is responsible for unsafe air,
unsafe streets, and gridlock that is in-
creasingly paralyzing our commu-
nities. Yet, sadly, our tax policy en-
courages commuting by car over any
other means of transportation. It is not
enough that in America we spend more
advertising the automobile than sup-
porting transit. We have a tax system
that discriminates against people who
would like to do the right thing and
not use their private automobile.

Employers can currently provide free
parking up to $170 a month tax-free,
but a transit pass or car pool benefits

are allowed for only one-third of that
value. The Commuter Choice Act would
eliminate this imbalance, and encour-
age energy savings without penalizing
drivers.

It would increase the nontaxable
transit pass benefit to the same $170
per month as the tax-free parking ben-
efit.
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In addition, this bill will take away
the disincentive for people who choose
alternative transportation modes.
Right now, if an employer decides that
they are going to give $25 a month as
an incentive for people to walk, run, or
bike to work, that will make the other
benefits that they provide potentially
taxable, including tax-free parking.

This bill would provide the oppor-
tunity for a stipend of $15 to $50 per
month. This cash benefit would support
employees who choose to walk, bike,
run, rollerblade to work. We have had
opportunities in the State of Califor-
nia, where this has been implemented
by some employers.

I urge my colleagues to support these
two bills.
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SOCIAL SECURITY

The SPEAKER pro tempore [Mr.
STEARNS]. Under a previous order of
the House, the gentleman from Michi-
gan [Mr. SMITH] is recognized for 5 min-
utes.

Mr. SMITH of Michigan. Mr. Speak-
er, I am a member of the Committee on
the Budget. Last week Alan Greenspan,
the Chairman of the Federal Reserve,
came before our committee. Today
Secretary Rubin, Secretary of the
Treasury, came before our committee.
They made, I think, a very important
point that everybody should be aware
of. That is that Social Security has
very serious problems for the future.

Mr. Speaker, I would just like to talk
about some of the things that are hap-
pening in Social Security that means
that the benefits for existing retirees
are threatened as well as the potential
for retirement benefits for workers
that are going to retire in the future.

In terms of the Federal budget, So-
cial Security uses up now 22 percent of
the total Federal budget. What is hap-
pening is we have a system in Social
Security where existing workers pay
their taxes in to support the retire-
ment benefits of existing retirees, a
pay as you GOPAC.

That is the way it is today. That is
the way it always has been since Social
Security started in 1935. What is hap-
pening is there is a fewer number of
workers. The birth rate is going down,
so we are seeing a fewer number of
workers paying in their taxes to sup-
port an increasing number of retirees.
For example, in 1945, there were 42 peo-
ple working paying in their taxes to
support the benefits of each retiree. By
1950, that went down to 17 individuals
working paying in their taxes to sup-
port each retiree. Today there are

three people working, paying in their
taxes to support each retiree.

What has happened at the same time
is an increasing number of retirees.
The life span is much longer. When we
started Social Security, the average
age of death was 61, even though the
retirement age was 65. And today the
average age of death is almost 74 years.
If you are fortunate enough to live to
be 65 years old, then the average age of
death is 84 years old. So a tremendous
increase in the number of retirees
which is going to be compounded by
the fact that the baby boomers, that
huge population growth after World
War II, are going to start to retire in
about 2011.

So everybody is guessing we are
going to run out of money, there is not
enough money coming in to pay the
outgo after 2011. Dorcas Hardy, a
former Social Security Commissioner,
estimates that we are going to run out
of money as early as 2005.

Let me give you an example of the
increased cost of Social Security. This
year on average we are paying out for
Social Security benefits $700,000 a
minute. By 2029, we will be paying out
$5,600,000 a minute. Today $700,000, by
2029 it is going to be $5,600,000. A tre-
mendous increase in cost.

How do we solve the problem? I have
introduced a bill last session that
makes 12 modest changes for future re-
tirees, that holds safe existing retirees,
but it slightly slows down the increase
in benefits for higher income retirees.
It adds an additional year that you are
going to have to work to be eligible for
retirement. It has some changes in the
bend points. It makes changes in the
requirements of a spouse receiving So-
cial Security benefits that did not
work, but the point is how do we make
the changes. How are we going to come
to grips with changes in a program
that has been called the third rail, that
if politicians start touching this like
they did Medicare, they are going to be
chastised in the next election.

I urge my colleagues to come for-
ward. Let us start taking our heads out
of the sand.

Mr. President, I ask you, Secretary
Rubin, I ask you, colleagues, I ask you,
let us start dealing with this program.
If we delay the solutions of solving So-
cial Security, that simply means that
the solutions are going to be much
more drastic. It is important that we
start today working on these solutions
for Social Security.

I invite my colleagues to examine my
bill. Let us run this idea up the flag
pole. Let us come up with better solu-
tions, but let us not put this decision
off by simply appointing a commission
that is going to come back 2 or 3 or 4
years later with three different propos-
als on how to solve it.
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The SPEAKER pro tempore. Under a
previous order of the House, the gen-
tleman from Wisconsin [Mr. KIND] is
recognized for 5 minutes.
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